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SYLLABUS
REGARDING THE QUALIFICATION CYCLE FROM 2026 TO 2027
ACADEMIC YEAR 2026/2027

1. Basic Course/Module Information 
	Course/Module title
	HUMAN RESOURCES MANAGEMENT  (Cross Culture Aspect)

	Course/Module code *
	

	Faculty (name of the unit offering the field of study)
	Faculty of Economics and Finance

	Name of the unit running the course
	Department of Marketing and Entrepreneurship

	Field of study
	economics

	Qualification level 
	master's degree

	Profile
	general academic

	Study mode
	full time

	Year and semester of studies
	winter semestr

	Course type
	tutorials

	Language of instruction
	english

	Coordinator
	Dr Sławomir Dybka

	Course instructor
	Dr Sławomir Dybka



* - as agreed at the faculty


1.1.Learning format – number of hours and ECTS credits 

	
Semester
(n0.)
	Lectures
	Classes
	
Laboratories

	Seminars
	Practical classes
	Internships
	others
	ECTS credits 

	winter
	
	30
	
	
	
	
	
	5




1.2. Course delivery methods
- conducted in a traditional way
- involving distance education methods and techniques

1.3. Course/Module assessment (exam, pass with a grade, pass without a grade) 

pass with a grade

2. Prerequisites 
	Based on the management and organization theory.




3. Objectives, Learning Outcomes, Course Content, and Instructional Methods

3.1. Course/Module objectives
	O1
	To familiarize students with the operation of the organizations in the area of international human resource management

	O2
	Gain knowledge in the area of acquisition, maintenance and development of human resource

	O3
	An understanding of the theory and techniques used in human resource management.





3.2. Course/Module Learning Outcomes  (to be completed by the coordinator)


	Learning Outcome
	The description of the learning outcome 
defined for the course/module
	Relation to the degree programme outcomes

	LO_01
	Define and understand basic concepts in the  human resources management area
	S1A_W01 


	LO_02
	Apply theoretical economics knowledge in resolving basic economic issues (international HRM area)
	S1A_U01 


	LO_03
	Manifest disposition for independent learning process and work organization in management area	
	S1A_K03



3.3. Course content  (to be completed by the coordinator)
A. Lectures

	Content outline

	



B. Classes, laboratories, seminars, practical classes

	Content outline 

	1. Human Resource Management and Organizational Competitiveness:
the strategic role of human resource management in building organizational competitiveness, creating human capital value, and supporting effective management in a global business environment.
2. Human Resource Planning in Organizations:
strategic workforce planning, identification of staffing needs, and preparation of job descriptions in international organizations.
3. Recruitment: Basic Methods and Techniques:
candidate sourcing methods, recruitment channels, employer branding, and the use of digital tools in the global labor market.
4. Selection: Choosing the Right Employee for the Right Job:
employee selection process, CV analysis, interview techniques, and tools supporting objective hiring decisions.
5. Human Resource Planning Models:
overview of HR planning models, employment forecasting methods, and their application in multicultural organizations.
6. Motivation: Types and Methods of Shaping Employee Attitudes:
major motivation theories, financial and non-financial incentives, and building employee engagement across cultures.
7. Motivation of Young Employees in International Teams:
key motivational drivers of young employees, generational differences, and managing engagement in multicultural teams.
8. Employee Training and Development:
role of training in organizational effectiveness, comparison of training vs. external hiring, and evaluation of training outcomes.
9. Employee Assessment and Performance Evaluation:
performance appraisal methods, including questionnaires, appraisal interviews, supervisor evaluation, and self-assessment.
10. Cross-Cultural Communication in Human Resource Management:
impact of cultural differences on workplace communication, feedback processes, and conflict management in international teams.
11. Employer Branding in the Global Labor Market:
building an attractive employer image, employee value proposition, and digital employer branding strategies across cultures.
12. Diversity and Inclusion in Human Resource Management:
managing workforce diversity, promoting inclusive organizational culture, and supporting equal opportunity policies.
13. Remote and Hybrid Work in International Teams:
HR challenges in managing geographically dispersed employees, virtual leadership, and digital collaboration practices.
14. Ethical Issues in International Human Resource Management:
ethical standards in global HR practices, including fair recruitment, compensation, employee monitoring, and data privacy.



3.4. Methods of Instruction

Lecture: a problem-solving lecture/a lecture supported by a multimedia presentation/ distance learning
Classes: text analysis and discussion/project work (research project, implementation project, practical project)/ group work (problem solving, case study, discussion)/didactic games/ distance learning
Laboratory classes: designing and conducting experiments

Multimedia presentation, group work & reports (problem solving, case study, discussion)

4. Assessment techniques and criteria 

4.1 Methods of evaluating learning outcomes 


	Learning outcome

	Methods of assessment of learning outcomes (e.g. test, oral exam, written exam, project, report, observation during classes)
	Learning format (lectures, classes,…)

	LO-01
	Test, group work reports & discussion, observation
	Laboratories

	LO-o2
	Test, group work reports & discussion, observation
	Laboratories

	LO-o3
	Test, group work reports & discussion, observation
	Laboratories




4.2 Course assessment criteria 

	Test with minimum 51% correct answers. Additional 2 points for group work reports. Grades proportional with points.



5. Total student workload needed to achieve the intended learning outcomes 
– number of hours and ECTS credits 


	Activity
	Number of hours

	Course hours
	30

	Other contact hours involving the teacher (consultation hours, examinations)
	2

	Non-contact hours - student's own work (preparation for classes or examinations, projects, etc.)
	93

	Total number of hours
	125

	Total number of ECTS credits
	5


* One ECTS point corresponds to 25-30 hours of total student workload


6. Internships related to the course/module

	Number of hours

	

	Internship regulations and procedures
	



7. Instructional materials

	Compulsory literature:
Patterson D.,  Human resources management - 3rd edition,  Fanshawe College Pressbooks London Ontario, 2023
Edwards T. , Rees C., International Human Resource Management, Pearson Education Limited, 2021

	Complementary literature: 
Stasiak J., Basics of business organization and management: handbook, Naukowe Wydawnictwo IVG, 2023






Approved by the Head of the Department or an authorised person


1
