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SYLLABUS
REGARDING THE QUALIFICATION CYCLE FROM 2026TO2027
ACADEMIC YEAR 2026/2027

1. Basic Course/Module Information 
	Course/Module title
	[bookmark: _GoBack]Digital Transformation and Labour Economics

	Course/Module code *
	

	Faculty (name of the unit offering the field of study)
	Economics and Finance 

	Name of the unit running the course
	Faculty of Economics and Finance 

	Field of study
	Economics 

	Qualification level 
	

	Profile
	General academic

	Study mode
	Full-time

	Year and semester of studies
	 

	Course type
	Elective specialized contents group

	Language of instruction
	English

	Coordinator
	Anna Barwińska-Małajowicz, DSc, PhD, Associate Professor

	Course instructor
	Anna Barwińska-Małajowicz, DSc, PhD, Associate Professor



* - as agreed at the faculty


1.1.Learning format – number of hours and ECTS credits 

	
Semester
(n0.)
	Lectures
	Classes
	
Laboratories

	Seminars
	Practical classes
	Internships
	others
	ECTS credits 

	
	
	
	30
	
	
	
	
	5




1.2. Course delivery methods
- conducted in a traditional way
- involving distance education methods and techniques

1.3. Course/Module assessment (exam, pass with a grade, pass without a grade) 

Pass with a grade

2. Prerequisites 
	Knowledge of basic economic and business terms. A good command of English.




3. Objectives, Learning Outcomes, Course Content, and Instructional Methods

3.1. Course/Module objectives
	O1
	Understand how digital technologies are transforming work and labour markets 

	O2
	Learn about key digital tools and methods used in business and labour analysis

	O3
	Develop basic skills in analysing digital transformation effects on jobs and productivity

	O4
	Practice critical thinking and problem-solving in the context of digital economy





3.2. Course/Module Learning Outcomes  (to be completed by the coordinator)


	Learning Outcome
	The description of the learning outcome 
defined for the course/module
	Relation to the degree programme outcomes

	EK_01
	The student understands the processes of economic change, including digital transformation, and can analyze their causes, development, and consequences. The student also understands the fundamental dilemmas of contemporary socio-economic development, taking into account digital transformation and its effects on the labour market.
	K_W06, K_W08

	EK_02
	The student is able to analyze phenomena, their conditions and determinants, as well as the processes occurring in the economy.
	K_U01

	EK_03
	The student is ready to continuously learn about the changing conditions of economic activity.
	K_K01



3.3. Course content  (to be completed by the coordinator)
A. Lectures

	Content outline

	

	

	

	                                                                



B. Classes, laboratories, seminars, practical classes

	Content outline 

	Digital change and the labour market

	AI and automation – how work is changing

	New skills and digital careers

	Remote work and international online teams

	Platform economy and flexible work

	Digital tools for studying the labour market

	Everyday technologies at work – benefits and challenges

	Innovation in companies – how they are changing

	Inspiring examples of companies going digital                                                                



3.4. Methods of Instruction
Presentations, groupwork, discussions, case studies

4. Assessment techniques and criteria 
The credit and final grade awarded at the end of the course is based on the following criteria: attendance and in-class participation, group project.


4.1 Methods of evaluating learning outcomes 


	Learning outcome

	Methods of assessment of learning outcomes (e.g. test, oral exam, written exam, project, report, observation during classes)
	Learning format (lectures, classes,…)

	LO-01
	Group project, discussions, observation during classes
	Laboratories

	LO-o2
	Group project, discussions, observation during classes
	Laboratories

	LO-03
	Group project, discussions,  observation during classes
	Laboratories

	LO-o4
	Group project, discussions, observation during classes
	Laboratories




4.2 Course assessment criteria 

	Attendance and in-class participation
Group project 



5. Total student workload needed to achieve the intended learning outcomes 
– number of hours and ECTS credits 


	Activity
	Number of hours

	Course hours
	30

	Other contact hours involving the teacher (consultation hours, examinations)
	20

	Non-contact hours - student's own work (preparation for classes or examinations, projects, etc.)
	50

	Total number of hours
	100

	Total number of ECTS credits
	5


* One ECTS point corresponds to 25-30 hours of total student workload


6. Internships related to the course/module

	Number of hours

	n/a

	Internship regulations and procedures
	n/a



7. Instructional materials

	Compulsory literature:
1. Śledziewska, K., & Włoch, R. (2021). The economics of digital transformation: The disruption of markets, production, consumption, and work. Routledge.
2. Urbaniec, M. (Ed.). (2022). The digital economy and the European labour market. Routledge.

	Complementary literature: 
1. Miho, A., Borowiecki, M., & Høj, J. (2023). Digitalisation and the labour market: Worker‑level evidence from Slovenia (OECD Economics Department Working Papers No. 1767). OECD Publishing.
2. Dvořáková, Z., & Kulachinskaya, A. (Eds.). (2023). Digital transformation: What is the impact on workers today? Springer.






Approved by the Head of the Department or an authorised person
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