SYLLABUS

Year of Study 2017-2019 

1.1. Course Decription – General Information
	COURSE NAME
	Human Resources Management

	COURSE CODE
	 E/I/C-2.4

	FACULTY
	Economics 

*C-2. Moduł w języku angielskim do wyboru w miejsce zajęć z grupy C-1 

	DEPARTMENT
	Economics and Management 

	FIELD OF STUDY
	Economics 

	QUALIFICATION LEVEL
	Bachelor level

	PROFILE
	General academic

	STUDY MODE
	Full-time

	YEAR AND SEMESTER
	I/1

	COURSE FORMAT
	Major contents group

	COURSE COORDINATOR
	Agata Pierścieniak, Prof. Ph.D.

	COURSE INSTRUCTOR(S)
	Agata Pierścieniak, Prof. Ph.D.

	LANGUAGE OF INSTRUCTION
	English


1.2. Course organisation –learning format and number of  hours, ECTS.
	Lecture
	Tutorial
	Conver.
	Lab.
	Seminar
	ZP
	Practice
	Other (spec.)
workshop
	ECTS credit pts.

	
	30
	
	
	
	
	
	
	3


1.3.  Method of teaching
☑ traditional
☐ inclusive of distance learning
1.4. Final assessment type (according to the study plan): (exam, graded credit, ungraded credit)
	Graded credit


2. Prerequisites
	Students should have a basic knowledge about the firm and the environmental factors  influencing on the competitive advantage.


3.  Objectives , teaching outcomes, description and didactic methods
3.1. COURSE OBJECTIVES
	C1 
	Understanding the key elements of the process of human resource management.

	C2
	Implement the knowledge to create the main document of Human Resources Management.

	C3
	Design the case study- project  of Human Resources Management process based on   develop knowledge.


3.2  Learning Outcomes
	EK (Learning Outcomes)


	The Intended Student Learning Course Outcomes 
	Reference to learning outcomes with regard to the field of study  (KEK)

	EK​_01
	Defines a wide range of concepts of Human Resource Management
	K_W01, K_W03, K_W04

	EK_02
	Conduct, itself a critical analysis of the problem in the area of human resources management and creates solutions.
	K_U01,K_U02, K_U03,K_U08

	EK_03
	Demonstrates an attitude of self-improvement in the process of acquiring knowledge and skills.
	K_K01,K_K02,K_K03, K_K06


3.3 COURSE DESCRIPTION
A. Lecture contents
	---------


B. Contents of the tutorials, seminars, etc. 
	Introduction. Definition of basic concepts (2)

	People and processes in the organization - HRM perspective (2)

	Planning human resources in the organization.  Document job description.  Question: why the organization need new workers? (4)

	Recruitment - basic methods and techniques: how the organization  can hire a new employee? –  (4)

	Selection - choosing the right employee for the right job. CV- my chance for employment.  (4)

	Recruitment and selection models (2)

	Theory of Motivation - types and ways to develop appropriate attitudes employee. Motivation systems - towards motivation 3.0. What motivate young people from different country (4)

	Employee Training and Evaluation.
Employee Training – what is better for organization: sent the new employee for training or find very educated new worker on labor market? (debate – two group with good arguments) (4)

	Assessment – evaluation the employee to be effective  (questionnaire, meeting with boss self assessment) (2)

	Final Project presentation (individual)(2)


3.4 TEACHING METHODS 

	Workshop, discussion, case study, exercise, create posters. 


4 Methods And Assessment
4.1 The methods of verification of learning outcomes
	Learning outcomes (symbol)

	Grading systems for teaching outcomes (i.e.: test, oral examination, written examination, essay, project, report, observation during classes)
	Learning format (lecture, tutorial, …)

	EK​_01
	Project, observation during the class
	tutorial

	EK_02
	Project, observation during the class
	tutorial

	EK_03
	Project, homework
	tutorial


4.2  Assessment and credit requirements
	The condition for receiving credit:

Attendance (max 10 points)

Evaluation of the project (max 10 points)

Bonus: Extra points max 2- homework.

A

5

22-18

B

4,5

17-16

C

4

15-14

D

3,5

13-12

E

3

11-10

F

2

9-0




5. Total Student Workload Needed To Achieve Expected Learning Outcomes With Regard To Time And ECTS Credit Points 
	Activity
	No. of hours/Student workload 

	Hours of classes according to Study Plan
	30

	Tutorial preparation
	25

	Consultations (attending the teacher’s office hours)
	2

	The final project preparation 
	20

	TOTAL NUMBER OF HOURS
	77

	ECTS CREDITS IN TOTAL
	3


6. Internship
	Number of hours
	-

	Rules and forms of internship 
	-


7. Course Literature
	Primary:

1.  E. Matuska, Human Resources Management in a modern company: the handbook for students of management and human resources practitioners, Wyższa Szkoła Administracji i Biznesu im. E. Kwiatkowskiego w Gdyni,  Gdynia, 2014.
2. A. Zielińska-Chmielewska, Human Resources Management: a coursebook for students, Wydawnictwo Uniwersytetu Ekonomicznego, Poznań, 2016.


	Supplementary: 

1. Managing the Human Resources in 21 century/ 2009/ Zorlu Senyucel &Ventus Publishing ApS.



Department head’s or authorized person signature 
